of confidentiality within the context
of statutory or even moral obligation;
they question the true potential for
self-determination within the Social
Worker/Client relationship, taking
into consideration the imbalance

of power; and the impact the
specialisation of services has had in
terms of fragmenting the profession.

In this useful and practical book, the
authors show how an understanding
of, and commitment to, Social Work
ethics can assist Social Workers

to navigate the myriad influences

that impact on daily practice. They
want to empower Social Workers by
encouraging them to become ethically
articulate m

Reviewed by Rhondda Shaw, Capacity
Building Consultant (Disability) NSW
Family Services Inc.

Promoting Well-Being - Linking
Personal, Organizational and
Community Change. Isaac & Ora
Prilleltensky. New York City: Wiley
and Sons. 2006

Promoting Well-Being is a much
needed almanac of evidence and tools
that enable professionals, practitioners
and their organisations to support
and enable the development of
communities towards greater well-
being. As the title indicates, the book
explores this work across personal,
organisational and community
settings — an essential approach, given
the overwhelming evidence that

requires human services to work more
holistically.

"There is a need to integrate individual,
organizational and community
approaches to the promotion of well-
being for children and young people.

For too long, counsellors, organizational
consultants and community practitioners
have been working in isolation, depriving
themselves of insights and opportunities
to be more effective and holistic in

their work. On offer is a coviceptual
framework that can transcend parochial
understandings of well-being and
dogmatic solutions to complex problems."
Isaac and Ora Prilleltensky

At a time in human history when
there is such high awareness, and
tensions, between the diversity and
range of human needs - such as age,
culture, race, religion, geography,
social status, physicality and more

— the Prilleltenskys bring a refreshing
and inspiring approach that builds -
an inclusive and respectful vision

of well-being that recognises and
celebrates diversity as a strength.

'Wellbeing' has the potential to be a
powerful vision for those
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